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1.Purpose BHY
FEEEXEVSABISSEN, BIZARKEIRE, . FBHEEENE, FBBANRERK
IMNERABE AR, MBET. EB%H. K. RIBENEL&NR, (RERTEENGSHN

WANEM, BITEWHEHE,

To comply with relevant business and human rights guiding principles, establish management
mechanisms for the identification, assessment and prevention of human rights risks, standardize
internal and external communication and disclosure processes for human rights compliance,
eliminate red-line issues such as child labor, forced labor, discrimination and workplace
infringements, protect the legitimate rights and interests of employees and ensure supply chain

human rights compliance, and fulfill corporate social responsibilities.

2.Scope EHCE
AEFERTREEEAR TRTATDEESETR, MAN BITRUESEE. REEXS

BiIFNENEE, BREAIMANRRG, EIVaet RSN FH KRG T,

This procedure applies to the management of human rights, corporate social responsibility
fulfillment and protection of the legitimate rights and interests of relevant stakeholders during the
operations of ATA Group and its subsidiaries, ensuring that the enterprise can respond quickly and

take effective actions once human rights issues are identified.

3.Realization of process EIEfiiE
3.1 ZfH17/9:/&N Issuance of Code of Conduct

K (RBERTFM) | PPHTRRAL: FIEET . FibEacsa. Rk, ZIERzSE
1 FETH, BEREE2EFRIFBERAGR, MENBHFARBRNRIRALERES. AR, FHE

RETH, BERCEBSRBEEASRT. 5FIRE. M. HnE, EREEER XS,
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PARE. HEREKHIANR, BifREEE ANFIETEXEREM.

Issue the ATA Employee Handbook to clarify zero-tolerance red lines: prohibit violations such as
child labor, forced labor, discrimination and workplace violence. The policy includes full protection of
complainant information, and strictly prohibits retaliatory actions such as salary reduction or job
transfer against complainants or feedback providers. The policy covers employees, labor dispatch
personnel, outsourced personnel and supply chain partners of ATA Group across all regions. It shall
be permanently posted on factory notice boards, corporate WeChat and shared access paths of ATA
Group, with a clear commitment to respecting human rights and complying with relevant international

laws and regulations.

3.2 EBS7AER SR Hl Establishment of Internal Governance Mechanism

1) E—BANSTRFELKRREA, AEEE. HEHMEASBEXTIE, CRAE;

Appoint a person in charge of human rights and sustainable development to supervise, promote

and handle human rights-related work and report progress;
2) HNAEEEPRIAMEGEMEZER:, WRERSTEHEASRN, FEANEGNER, KREE

LAF:
Establish a Human Rights Compliance Committee within the existing management to ensure

regular meetings are held to review human rights compliance status. The committee members

include:

a) {HnzgEfazs A Head of Supply Chain

b) FREEIEHEA Head of Quality Management

c) ESG (INE. #t£&5i81#) faZ= A Head of ESG (Environmental, Social and Governance)
d) X565 A Head of Legal and Compliance

e) BREIEEMR Representative of Senior Management
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3.3 =N RINEERIE Improvement of Supply Chain Due Diligence Process

1) BERErEMNEEEMNEIT/EN (Supplier Code of Conduct) , BRFELITRE:
Require all suppliers to sign the Supplier Code of Conduct, specifying the following:
a) ZRIMFEAET. BBSHIUHARZIAIEAN,
Prohibit the use of child labor, forced labor and any form of discrimination;
b) FFEEFRSZIAHR (ILO) ML INE;
Comply with the core labor standards of the International Labour Organization (ILO);
c) BFAMSEIEMRIINERIFIRE.
Abide by local labor laws and environmental protection standards.

2) {HiE/RBRIEE Supplier Due Diligence:

a) FRHENVHEREE, WMMEEANBEMNEERE, ERETREEW;

Conduct supplier background checks to assess their human rights and environmental

compliance, with results linked to order volume;
b) MHMNEEN MABEOER, PREFEEN, ENAGHEER /| HIFITE,

Issue rectification notices for supplier violations with a time limit for rectification; downgrade

suppliers or suspend orders if rectification fails.

3.4 FIEFM1TIBIE Formulation and Implementation of Measures

1) Fik: SRWVERBSHEEENSEEEHK 7Y ANRICH, I EREZENFIESEIRN
BT AFHIERRRBMAEER, NP ERESSE), B NSRRI SEXMHNERIES
E, SEKRMENEMZEMZLLERRIESE) | WEWEANTE R 2t RAIMEE G & B
BB, AN E S ERRRIER.

Cessation: When the enterprise finds that its own operations have caused or contributed to
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human rights violations, it shall be responsible for immediately stopping the infringing conduct
and formulating a response policy for the issue. If forced labor exists in the enterprise’s supply
chain, the enterprise shall immediately terminate cooperation with the relevant supplier or
require the supplier to immediately stop using forced labor; if a project poses a direct threat to
the environment or health of the local community, the enterprise shall suspend relevant activities

of the project.

2) TF5: A FEEITRIHBRIX SR BIFNTIROENE, B ARUSERVALE., AINER 100% ZIQSDIE;
MNP ERFEENER L ERETEGRESE, BIEEEZEE. M mEikSABIEREER

SRR,

Prevention: The enterprise shall avoid human rights violations through preliminary risk
identification and preventive measures. For example, conduct 100% ID verification upon
employee onboarding; explicitly stipulate in supplier contracts the prohibition of child labor or
forced labor to prevent potential negative impacts of their operations, products or services on

human rights.

3) BE: MEWHETETEERARK, BN SREGET R fer R EsNm. NN
PFE—ENG L@, EWALIESE, SENSESEHN RIS TR,
Mitigation: If the enterprise assesses that human rights risks cannot be completely avoided, it
shall take measures to mitigate potential negative impacts. For example, if certain labor issues

exist in the supply chain, the enterprise can improve suppliers’ labor conditions through training,

supervision and cooperation.

4) 1 MREWARMHEIEE. HNESELXRPEEFEENARNEE, AELZETEMS
URR, BAFREREUTNRIEXITA. ENEREFETENSG TRRTA, tlNRIES

HEMF, ASHKERAIBHNE.
Termination: If the enterprise finds persistent human rights violations in its operations, supply

chain or business relationships that cannot be resolved through other means, it shall take action
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to terminate the relevant conduct. For example, if a supplier has long-term serious labor
exploitation practices, the enterprise shall terminate cooperation with it and seek compliant

alternative suppliers.

3.5 N3RPIYMERIEIE Strengthening Internal and External Communication

1)  ERAEIE Internal Communication

a) RE: | Xag=. RlE. FEaFER. ANBRBEL &fls. RTXS. I2F,

Channels: Factory notice boards, corporate WeChat, workshop display boards,
onboarding training, departmental regular meetings, employee assemblies, trade unions,
etc.;

b) RE: ANBER. TEDLAL%. HIFERE GMER. BUEMF,

Content: Human rights policies, zero-tolerance red lines, appeal channels, compliance
requirements, rectification cases, etc.;

c) SR HRTINRYF), EIRRATFEEMES,; EXGHEERN £ RER,

Frequency: Mandatory training for new employees upon onboarding; annual special
promotion for in-service employees; immediate notification to all staff for major

compliance adjustments.

2) 4MNERiEIE External Communication

a) fikn: HNEAZ., FEITFHSAOTRANER, GHFRN. BLH,

Supply Chain Side: Announce human rights requirements, compliance performance and
blacklists at supplier conferences and annual review meetings;

b) EFim: EFIUAERGZES, RHELTHE., PBIER,

Client Side: Provide disclosure materials and communication records during on-site
audits by clients;

c) FIFFSRE: BEAM (FEUREEKRE (ESG) RE) .

Sustainability Report: Issue the Annual Environmental, Social and Governance (ESG)
Report as required.
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3.6 RISHESERATRER

1)

AREPEE 1 REEMHEFTE X / HRE / IS5, ZHEFSREFERNASRENRE,

The Human Resources Department shall conduct a comprehensive assessment of potential
human rights violations in new factories/suppliers/business lines, regulatory updates and other

aspects once a year;

IEMFBEARBINTE 24 NTREIRANEEZR S, BRI RAAEBANRERER

If serious personnel violations are found, report to the Human Rights Management Committee,

relevant stakeholders and local human rights compliance department within 24 hours;

AREMBHRRRBNIIERRN | ALTHREIHE, BHLERXEEE R, (REBEXMHCR,

FHELRBRTT TR,
After resolving personnel violation incidents, conduct special inspections for similar

positions/links to prevent recurrence of similar problems, retain relevant handling records and

organize training for relevant stakeholders.

4.Responsibilities A

1)

AMIEMERS: EHANBER. FIEEANELESE. WX, EHEFSN, B
AXBEfRS; BN AL IERTE.

Human Rights Compliance Committee: Approve human rights policies, formulate major risk
disposal plans and external disclosure documents; hold regular meetings to review human rights

risk reports; approve supplier termination decisions.
AEEB: ZFEANRREAESME, BRNGIRBIATG/EEN, EEEX ARG, RirERE
Wik, BERINERDIE.

Human Resources Department: Coordinate the entire process of human rights due diligence;

organize risk identification, assessment and rectification; coordinate cross-regional human rights
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compliance; track the effectiveness of measures; organize internal and external communication.
3) XRWGWEEYIRER: REMMBEANRIRAE. SXEMHNETE,; HERANERERER. WY
=/£21k,

Procurement Department and Logistics Department: Responsible for supply chain human rights
due diligence and screening of high-risk suppliers; track suppliers’ human rights rectification and

suspend/terminate cooperation for violations.

4) FE): PITANEAER, ERKKRREE, EaENSEMREE. 25 57,

All Departments: Implement human rights compliance requirements and report potential risks;

cooperate in the investigation, rectification and training of infringement incidents.

5.Related documents 1HX 1%
(It SAREESEN)Y Guiding Principles on Business and Human Rights
(35ani%) Labor Law of the People’s Republic of China
(=an&aME;i%) Labor Contract Law of the People’s Republic of China

(CRCEARIFE) Law on the Protection of Minors of the People’s Republic of China
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XHEEEERH =X

RS (CAAINES 21T BHA 12 =5

RIEEX ANEMEER, HIEFAEF KB
Formulated and issued these regulations in
A0 2026/5/13 Emico Zheng Yong Chen
accordance with cross-regional human rights

compliance requirements
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